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I N T E L L I G E N T  D Y N A M I C  D A T A

Power your future 
with Fuel50’s 
Workforce Insights
 
Go beyond simple analytics with skills-based Workforce 
Insights. Fuel50 analyzes your organization as it engages 
with our skills-based Talent Marketplace, providing a 
powerful lens to talents, skills, and people to support 
your strategic workforce decisions.

Skills & Talents Insights
See the talents and skills you have 
across your workforce today, and 

identify where your gap areas are for 
the future.

Usage Insights
Know your workforce based on 

its marketplace activity. See your 
people’s values, engagers, growth 

metrics, and platform usage.

People Insights
Understand your people at a 
deeper level. What motivates 

and engages them, and how to 
support their future.

Impact Insights
Track the ROI of your 

marketplace and its impact 
on internal talent mobility, 

productivity, and bottom-line.

Leaders Insights
Provide your leaders with team 

insights – see retention risks, their 
working styles, career needs, and 
engagement with opportunities.

The new Insights function has added an immense layer of value by allowing our 
organization to have a better view into the skills our employees possess. Being able to 
understand our skills landscape and get granular data into departments and even singular 
employees allows us to better prepare for talent needs and skill gaps. I’ve found the ability 
to monitor our major business units’ skills to be critically important and has really assisted 
in selling the value of Fuel50 to our business leaders. Some “hold out” business leaders are 
now jumping at the opportunity to leverage Fuel50 in their organization, as they can use 
Insights to better prepare their teams for the strategic priorities of the business. 
 

– Zachary McCleary, Senior Learning Program Owner at KeyBank
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• Get a vantage point on your organization’s skills, 
talents, and capabilities. Identify what skills you 
have now, what you need to develop for the future, 
and gather the skills insights you need to inform 
your tailored learning and development efforts.

• Boost retention. Identify retention risks and areas 
of the workforce needing attention early. 
 
 
 
 
 
 
 
 
 

• Inform your action plans to make sure you 
keep your best talent.

• Upgrade your recruitment efficiency. Give leaders 
and managers what they need to recruit and 
attract the right talent, with the right skills, to 
ensure the best fit.

• Get the most out of your Talent Marketplace with 
detailed usage metrics, user engagement, and 
aggregate marketplace ROI.

• Customize your experience to ensure a focused 
view on the data that is most important to you and 
your organization. Build dashboards that highlight 
the insights you care about the most.

• Easily generate data visualizations, reports, and 
get alerts so you can keep a strong pulse on your 
workforce as it evolves.

Make the right decisions, with a clear 
lens into your talent demographics.

Give the right people, the right access, 
to the right data, at the right time.
 

 

 Create Dashboards & Reports 
 Within Fuel50’s Workforce Insights, you can create custom dashboards 
 to surface the data you want to focus on. Generate reports and 
 use them to support your strategic workforce planning.

 Data Alerts 
 Keep a strong pulse on your data with on-demand 
 downloads and scheduled alert notifications.

 Custom Permissions 
 Utilize Fuel50’s permission levels to ensure different levels 
 of your people can view the insights relevant to them – their 
 business unit, function, role level, and reporting lines.

Fuel50’s Workforce Insights positively impacts your bottom-line.
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