
Fuel50 features a set of gamified tools known 
as FuelFactors™ that support your people to 

build their career DNA within Fuel50.

Employees can interact with the 4 
personalization tools — Values, Talents, Fit, 

Agility — which can all be customized to your 
organization’s culture and DNA.

Hyper-personalize
your talent 

experience with 
Fuel50’s FuelFactors™

FEATURE FOCUS

What Fuel50 Personalization includes

Fuel50’s FuelFactors include 4 gamified 
personalization tools — Values, Talents, Fit, Agility.

• Identify what really matters to your people —
their core values, motivators and skills.

• Gamified and highly-interactive exercises that 
can be taken and retaken any number of times.

• Feeds Fuel50’s specialized AI to support a hyper-
personalized talent experience.

• Each tool can be customized to fit your 
organization’s framework and cultural DNA.

Support your people to know more 
about themselves, their aspirations, 
and help them align their DNA to yours.

Values

Values gives employees 
an understanding 
of what satisfies 

them at work.

Fit

Fit defines your 
work-style and what 
that means for you 

and your work.

Talents

Talents gathers what 
your people are 

good at and what 
they like to do.

Agility

Agility analyses what 
stage of your career 

you’re at both personally 
and professionally.



FuelFactors™
Values
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Hyper-personalize
your talent 

experience with 
Fuel50’s FuelFactors™

Fuel50 features a set of 
gamified tools known as 

FuelFactors™ that support 
your people to build their
career DNA within Fuel50.

Employees can interact with 
the 4 personalization tools —
Values, Talents, Fit, Agility —
which can all be customized 

to your organization’s 
culture and DNA.

Handy reports 
and easy-to-use 

interface

Gamified card 
sorting helps 
define your 

personal values

Concise 
explanations 
for each part 
of the feature

View your evolving 
values and their 

importance 
at a glance



FuelFactors™
Talents
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Hyper-personalize
your talent 

experience with 
Fuel50’s FuelFactors™

Fuel50 features a set of 
gamified tools known as 

FuelFactors™ that support 
your people to build their
career DNA within Fuel50.

Employees can interact with 
the 4 personalization tools —
Values, Talents, Fit, Agility —
which can all be customized 

to your organization’s 
culture and DNA.

Handy reports 
and easy-to-use 

interface

View your 
capabilities and 
skills in a clear 
and visual way

Understand and 
explore your 

talents for 
a clearer 

development 
mindset



FuelFactors™
Agility
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Hyper-personalize
your talent 

experience with 
Fuel50’s FuelFactors™

Fuel50 features a set of 
gamified tools known as 

FuelFactors™ that support 
your people to build their
career DNA within Fuel50.

Employees can interact with 
the 4 personalization tools —
Values, Talents, Fit, Agility —
which can all be customized 

to your organization’s 
culture and DNA.

Handy reports 
and easy-to-use 

interface

Discover where 
you’re at in your 

career with 
powerful visuals 

and concise 
explanations

Simple, quick and 
easy assessment 
to help provoke 

agile thinking

Gather powerful 
data around your 
employees’ career 

mindsets to aid 
your workforce 

planning

Generate reports 
on career and 

role stages, 
career mobility, 
career track and 

career pace



FuelFactors™
Fit
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Hyper-personalize
your talent 

experience with 
Fuel50’s FuelFactors™

Fuel50 features a set of 
gamified tools known as 

FuelFactors™ that support 
your people to build their
career DNA within Fuel50.

Employees can interact with 
the 4 personalization tools —
Values, Talents, Fit, Agility —
which can all be customized 

to your organization’s 
culture and DNA.

View your work 
preferences

and how they 
overlap visually

View roles that 
align with your 

work preferences

Handy reports 
and easy-to-use 

interface

Discover your 
work-style and 

what that means 
for you and
your work

Break down your 
work preferences 

from competencies 
to blind spots


