FEATURE FOCUS

Support and align
career growth using
Fuel50’s Goals
& Objectives

Support your employee’s career growth journey
with goal-setting and action plans. Promote
leader conversations and align against
organizational objectives. Give your people a
place to catch and celebrate their wins,
generate reports on their achievements, and
support HR with talent objectives and timelines.

development and talent-building.

What Fuel50 Goals includes

* Intuitive, visual interface that integrates
with the entire Fuel50 ecosystem.

+ Add goals and actions based on talents,
target roles, and key development areas.

+ Explore organization goals within the same dashboard.
« Easily catch your wins at any point in your career.
« See your action plan and easily generate reports.
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Purpose & Vision Celebrate Wins
Empower your people with Create an internal culture
a clear sense of purpose, where wins, achievements
vision and actionable and milestones are

career development steps. recognized and celebrated.

Integrate Goals, Action Plans and Milestone
Celebrations to promote internal career
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Career Tracking

Give your employees a
way to track their career
growth with goal-setting

and action plans.



FEATURE FOCUS

Support and align
career growth using
Fuel50’s Goals
& Objectives

Support your employee’s career
growth journey with goal-setting
and action plans. Promote leader
conversations and align against
organizational objectives. Give
your people a place to catch and
celebrate their wins, generate

reports on their achievements,
and support HR with talent
objectives and timelines.
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Navigate between
three intuitive
views: My Goals,
Action Plan,
and Reports

View, download
and print
beautiful and
concise reports

& IN DEMAND

TALENT GROWTH
Flexibility and Adaptability
hip

View your
overdue, active,

suggested, and
completed goals

Integrate Goals, Action Plans and Milestone Celebrations to
promote internal career development and talent-building.

POWER UP YOUR DEVELOPMENT.
| CREATE A GOAL.
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() 1 of 1 3 On the Job actions completed

(08) 7 o 5 Formal Education actions completed

LATEST COMPLETED ACTIONS

°counmn:24w\v @ ON JOB EXPERIENCE
Once you have proposed a solution to a problem, have 3 colleagues evaluate it in
terms of feasibility and impact on the organization throughout this year.

COMPLETED: 26 FEB ) FORMAL EDUCATION
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OBJECTIVES COMPLETED THIS PERIOD
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* New Goal
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Catch your wins
in real-time

sl New Objective
Vv New Action
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® My Vision
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LATEST COMPLETED GOAL

COMPLETED: 17 MAR

Track personal
growth and

ORGANIZATION GOAL CONTRIBUTIONS

contribute to your
organization'’s
goals too

0 of 2 Completed Actions contributed towards Organization Goals



