FEATURE FOCUS Go beyond career pathing with Career
Power workforce Journeys, Skills Gap Analysis, and real-time

career development actions.
transparency and

level-up your talent
experience with
Career Journeys

What Fuel50 Pathing includes

‘ » Give your people a direct line of sight to internal career moves within
‘ . your organization.

Fuel50's Al suggests potential role moves based on their unique career DNA
— their passions, talents, skills, goals, aspirations, values, agility, fit.
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/ + Surface vertical and lateral moves, bookmark potential roles, and build
‘ your personalized career growth journey.

+ See what skills you need to add or improve before stepping into a new role.

OFUELSO
+ Close those skills gaps in real-time through your opportunity marketplace
— match with learning, gigs, mentors, vacancies, projects, and more.

Designed by the category-creators, Fuel50's G G @

Career Journeys goes beyond career pathing.
Fuel50's specialized Al smart-matches you to Build Career Journeys Workforce Transparency Skills Gap Analysis
new career opportunities based on your career

: 4 Get hyper-personalized role Support workforce transparency and talent See exactly what skills and
DNA. Design your career growth journey, see suggestions based on your agility by enabling internal career moves talents you need to progress
real-time skills gaps, and take actionable next unique career DNA. and visibility to new opportunities. Proven your career. Set goals and
steps through your Opportunity Marketplace. Suggestions evolve the more to increase employee engagement, talent take immediate action

Fuel50 gets to know you. retention and internal talent mobility. through your marketplace.



FEATURE FOCUS

Power workforce
transparency and
level-up your talent
experience with

Career Journeys

Designed by the category-
creators, Fuel50's Career
Journeys goes beyond career
pathing. Fuel50's specialized Al
smart-matches you to new
career opportunities based on
your career DNA. Design your
career growth journey, see real-

time skills gaps, and take
actionable next steps through
your Opportunity Marketplace.

Go beyond career pathing with Career Journeys, Skills
Gap Analysis, and real-time career development actions.

 MAKE YOUR MOVE.

‘EXPLORE CAREER JOURNEYS.

Filter by role

availability,

location or
business function

View Al-powered
lateral and stretch
roles unique
to you

MY SUGGESTED MOVES CAREER JOURNEYS OUR ORGANIZATION

REPORTING LINES

‘ Search for roles or people in your organization

PARALLEL ROLES VIEW ALL (124)

o

Instructional Design Manager

§ L

Marketing and Events Manager

STRETCH ROLES VIEW ALL (127)

‘o

Senior Brand Marketing Manager

¢ L

Director, Brand Management

What else could | do?...
@ FiLTers -
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Community Manager

Senior
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Senior Marketing and Events Man

o

Content Manager

Director, Brand Management

nior Brand Marketing Manager
< Manager, DevOps

B o

Easily save
target roles and
career paths

3Q -

Switch to
organization view

to see your
vertical and lateral
pathways
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FEATURE FOCUS Go beyond career pathing with Career Journeys, Skills
Gap Analysis, and real-time career development actions.

Power workforce
transparency and , |
level-up your talent MAKE YOUR MOVE,
‘EXPLORE CAREER JOURNEYS. Easily save

experience With - i e | target roles and
Ca reer Journeys Transferrable and MY SUGGESTED MOVES careerjourneys

in-demand skills,

CAREER JOURNEYS OUR ORGANIZATION REPORTING LINES

hOW tO |eVe| Up, ‘ Search for roles or people in your organization m 4'0 b4
: find a mentor and '
DeS|gned by the ,Category' learn about < b Search between
creators, Fuel50's Career your journey! Brand Marketing Manager < Executive Director, Brand Management any two roles and
Journeys goes beyond career ® o map your moves
pathing. Fuel50’s specialized Al -
m r _m h n W : . Me(B'rj::aM:rrketing
AU PRz yougo 3 Dive deeper into = move: 1 Compare roles
career opportunities )ased on what you need to | a o to see career-
your career DNA. Design your progress to the = > ‘ s changing tips
career growth journey, see real- T PITEEE L ) and actions
time skills gaps, and take e
. B % MOVE: 2 it
actionable neXF steps through —— PR ——— RS agb """" Get Al-driven
your Opportunity Marketplace. - < (9 > suggestions on
- Fus your journeys
seEgIAST Dr:/rl(aenaaogrérir::[d Need some ideas?
N MOVE: 3 Let our machines do the hard work and see where your career could lead!
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